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DIMENSIONS OF ACCESS 



The Invitation 
We invite you to share with us a 
collection of your work that reflects your 
capacities and creates a portrait of what 
you might bring to the Bennington 
community. We invite you to be deeply 
thoughtful. We invite you to be bold. 
 



 Why? 

•  To provide an option for a diversity of 
students to go beyond the constraints of a 
standard application. 

•  To embed in the application the progressive 
values of a Bennington education: self-
direction; creativity; intellectual and creative 
risk-taking; the capacity to go the extra mile. 

•  To position the application as the beginning of 
their Bennington education. 





Results 
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Access to what and 
on whose terms? 



Field Work Term (FWT) 
•  Since its founding in 1932, the College knew that the work 

students do in the world would have a profound impact on 
the work they do on campus, and vice versa. 

 
•  Every year, every student leaves campus for 7 weeks (January-

February) to pursue professional inquiry through an 
internship. 

•  FWT functions as part of the College’s Plan process – an 
individualized, inquiry-driven liberal arts education. 

•  FWT is a pedagogical approach to provide a broader context, 
apply learning, and reflect on the academic, professional, and 
personal impact of the Plan process. 

•  The current climate in higher education gives us an 
opportunity to mine data and revisit best practices. 



Cornerstones to effective  
work-based learning 

•  Relationships: Ensuring that students of all backgrounds are 
positioned to build strong relationships with staff and faculty 
advisors, alumni mentors, and employers. 

  
•  Resilience: Framing the work process not as a perfect one, but 

as one that offers as many learning opportunities in the 
challenges and missteps as in the apparent successes. 

  
•  Reflection: Instituting multiple ways (formal and informal) for 

students to reflect on their relationship to work, and the impact 
of their work on others and on their studies. 

  
•  Relevance: Making explicit, through learning-by-doing, the 

relevance of course content, the interconnected nature of 
knowledge, and competencies needed to thrive. 



Cita%on:	  Great	  Jobs,	  Great	  Lives,	  The	  2014	  Gallup-‐Purdue	  Index	  Report	  




